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ABSTRACT

The purpose of this rescarch were 1) To study the factors of leadership organizational culture knowledge management

and innovation capability of personnel of KTIS Group company. 2) To compare innovation capability of personnel of KTIS Group

company classified by age group. education level, work experience and characteristics of work, and 3) To study the correlations of

the factors of leadershiporganizational cultureknowledge management that influence innovation capability of personnel of KTIS Group

company. The data used in this research was obtained from qu stionnaires by staff in innovation projects of KTIS Group company.

The sample group was chosen by simple random sampling. The statistics used include guantity, percentage, arithmetic mean, standard
deviation, significant test of arithietic means or T-test, multivariate ana sis of varianceand subsequent test by using Scheffe's method

ient by using Stepwise’s method.

and multiple regression analysis of correl

The results of the research were as follows: 1) Thefactors ofleadership organizational culture knowledge management and
innovation capability of personnel of KTIS Group company at high level. 2) Personnel of KTIS Group companyclassified by
age group, work experience and characteristics of wark. Therehave innovation capability not difference. The classified bylevel of

education and characteristics of work with innovation capability significance difference level of .05, 3) A key factor of 11 variables,




87 variables was factors that influence innovation capabilityol personnel of KTIS Group company. There 11 variables can be used to
explamvariance or predict the dependent variables, i.e. innovation capability of personnel of KTIS Group company, is 62.40 percent
with a significance level of .03, and found that the variable“Company to bring their knowledge to them stored to deploy on operation”

is” the only variable that can be use 1o predict the innovation capability of personnel of KTIS Group company, at 10.70 percent, and

with a confidence level of 95%.

Key Word : Capability, Innovation
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